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Overley Hall School - Careers Education,
Information, Advice and Guidance

(CEIAG) Statement 2025/2026

Overley Hall School is committed to providing a high-quality, personalised Careers Education,
Information, Advice and Guidance (CEIAG) programme that supports every student to achieve a
fulfilling and meaningful adult life. Our approach reflects the unique needs of our learners, all of
whom have complex needs, and places emphasis on personalised pathways, parental
engagement and preparation for adulthood.

Our Vision

We aim to ensure that every student:

e Identifies their strengths, interests, and aspirations.

e Develops confidence, independence, and employability skills.

e Receives impartial, accessible and tailored careers guidance.

e Experiences meaningful encounters with employers, workplaces and further education
providers.

e Makes successful transitions to appropriate post-16 and post-19 destinations.

Framework and Standards

Our CEIAG programme is designed around:

e The Eight Gatsby Benchmarks, adapted using the SEND Toolkit to meet the needs of
learners with complex needs.

e The CDI Framework for Careers, Employability and Enterprise (2018).

e Statutory guidance including the 2017 Careers Strategy and the Education Act 2011.

Core Entitlement

Across Year 7 to Year 14, all students receive:

e Access to independent, impartial careers guidance through Future Focus. ¥
e Careers lessons, enterprise projects and sensory careers activities linked to the school's 1}: Dy
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e Encounters with employers, workplace visits and further/higher education providers. ‘3'

e Support to develop personal profiles, interests, transferable skills and independence
skills.
e Guidance during key transition points and input into their annual EHCP review.
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Key Components of the Programme

e Weekly careers lessons and bespoke sensory careers resources.

e Work experience (internal and external), with tailored support as required.

o Enterprise activities (e.g., café afternoons, tuck shop, product creation).

o Digital safety, budgeting, travel training and life-skills preparation.

e Career and transition reports produced from Year 7 onwards.

e Events for parents and carers, including information sessions and visits to post-school
providers.

e Scheduled employer events where parents/carers are actively encouraged to participate

Our Careers Partners

We work closely with Future Focus, an impartial, Matrix-accredited careers service.
Their support includes:

e Weekly individual or group guidance sessions.

e Taster days, college visits and transition planning.

e Careers and transition reports for EHCPs.

e Calendar of Events

e Real-life learning opportunities

e Careers and Hobbies through Enrichment

e Independent advice and guidance for parents and carers

Roles and Leadership

CEIAG at Overley Hall School is overseen by:

¢ A named Senior Leader with overall responsibility — Bev Doran

e A Careers Leader who manages delivery, planning and evaluation — Cathy McCarthy

¢ Alinked Governor who monitors statutory compliance and impact — Dee Marshall

e Teachers, support staff and pastoral teams who embed careers learning into the
curriculum — Mandy Peever

e The SENCO/Learning Coordinator who ensures alignment with EHCP outcomes. — Lorna
Deakin

Commitment to Quality

We track, review and evaluate our careers programme throughout the year, using:

e Audit against the Gatsby Benchmark standards.
e Audit against the Independent School Standards and complete the self-evaluation Toolkit
e Learners’ engagement and outcomes measured through Progress and Impact reports



e Feedback from parents, staff, employers and careers professionals.

Our aim is to deliver continuous improvement and provide robust, meaningful
preparation for adulthood for every learner.



